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What information is available (i.e., What information I 
was able to find relatively quickly) 

http://esh-docdb.fnal.gov/cgi-bin/RetrieveFile?docid=3213&filename=Sexual%20Harassment%20Awareness
%20Prevention%20for%20Fermilab%20Users%20Visitors%20Contract%20Employees.pdf&version=3 

 
Focused on awareness and  
prevention.  



What information is available (i.e., What information I 
was able to find relatively quickly) 

http://esh-docdb.fnal.gov/cgi-bin/RetrieveFile?docid=3213&filename=Sexual%20Harassment%20Awareness
%20Prevention%20for%20Fermilab%20Users%20Visitors%20Contract%20Employees.pdf&version=3 

 
Focused on awareness and  
prevention.  
 
On what to do in case where 
one experiences s. h.: 



http://get-connected.fnal.gov 
Griselda Lopez <griselda@fnal.gov> 



I followed up with Griselda Lopez, Global Services Manager: 
 
“Fermilab does not tolerate or condone sexual harassment behavior.”  
“People should not feel afraid of saying anything, speaking up, or of any repercussions 
when speaking with [Griselda], Tim, or an HR partner.” 
 
 
Procedure, as I now understand it: 
 
1. User is urged to speak with an HR Partner.  
 
Each department has an HR partner, who is the “first line of defense” between Users and 
HR. HR partners have a lot of experience dealing with many types of issues, including 
sexual harassment; they are familiar with these types of situations and confidential, and 
well qualified.  
 
2. The HR partner will ask the User for details, and then inform the User of their options on 
how to proceed. Options vary on a case by case basis and they depend on the severity 
of the situation. The User will not know of their options until they speak with an HR partner. 
 
3. If the User is uncomfortable talking directly with the HR partner, the User can go to Tim 
Meyers directly, or the Global Services Manager can work with User to identify someone 
with whom they’d be comfortable speaking instead, who could facilitate the 
communication with the HR partner. 



Feedback that I got through this process: 
 
1. “Collecting information on resources available to users related to harassment and making it 
easy to find on the Fermilab website would already be a positive outcome of this” 
 
2. Following my email to the UEC, Stephany and Tim Meyer followed up offering support and 
requesting the User to follow-up with them or an HR partner. Although well-intended, the 
feedback I got from the User was that: “Starting from the level of the COO sounds awfully high in 
the chain”.  
 
As one might imagine, the victim (in this case a student) is often wary of opening up something 
that could potentially turn into a long and stressful process, in particular if bureaucracy 
effectively takes precedence over genuinely supporting victims of harassment.   
 
3. “The most important thing from the UEC side is to have easy-to-find and clear options/
procedures for cases of sexual harassment of users by 1) a Fermilab employee and 2) another 
user with whom they interact at Fermilab.”  
 
4. “In order to make victims feel safe in coming forward, the information should include details of 
how confidentiality is handled and how mandatory reporting requirements may apply.”  
 
5. “In [my] experience, one of the main reasons that many incidents don't get reported at 
institutions is because the victim is afraid of bureaucracy and formal procedures being placed 
above genuine concern for and sensitivity to the victim's situation.” 
 



What can we do better? 
•  Users Office and Global Services websites seem to provide no links or 

information on procedures for reporting sexual harassment incidents 
–  At minimum: Include explicit link with information 
–  Make it (general?) confidential info request or incident reporting 

link?  
–  Confidentiality is important: who follows up on requests for 

information, incident reporting, how? 
•  No equivalent of “anti-harassment policy document” for Users:

https://web.fnal.gov/organization/wdrs/hr/antiharassment.pdf No HR 
Partner equivalent for Users. Users are directed to employee HR 
Partners.  
–  Do we need a Partner specifically for users? (User vs. Employee) 


